Disability Sheffield equal opportunities

Equal Opportunities Monitoring Form
We are committed to the promotion of equality and the elimination of unlawful discrimination and harassment.  For the policy of equal opportunities to be effective, the organisation seeks to keep up-to-date information.  
To assist us in the monitoring of the impact of our policies and procedures we are therefore asking you to complete the following questionnaire.

Your answers will be treated anonymously, separated from your application form and not used as part of the recruitment process.  

Please tick one box in each section that best describes you and use the dialogue box to specify when requested.
	1 What is your age?
	  18-24
	  35-44
	  55-64

	
	   25-34
	  45-54
	  65 and over

	
	
	
	

	2 (a) Would you describe yourself as
	  Male
	  Female
	  Prefer not to say

	  (b) Is your gender identity the same as the gender you were assigned at birth?
	  Yes
	  No
	  Prefer not to say

	3 What is your marital status? 

	  Married
	  Single

	  Civil Partnership
	  My marital status is not listed (please specify in box below)

	  Co-habiting


	




	4 What is your ethnicity? 

Ethnic origin categories are not about nationality, place of birth or citizenship.  They are about the group to which you as an individual perceive you belong.

	  White British
	  Other Asian background (please specify)

	  White Irish
	  Chinese

	  White Scottish
	  Mixed white and black Caribbean

	  Other white background (please specify)
	  Mixed white and black African

	  Irish Traveller
	  Mixed white and black Asian

	  Black or Black British Caribbean
	  Other mixed background (please specify)

	  Black or Black British African
	  Other ethnic background (please specify)

	  Other Black background (please specify)
	  Don't know

	  Asian or Asian British Indian
	  Prefer not to say



	  Asian or Asian British Pakistani
	  My ethnicity is not listed (please specify in box below)

	  Asian or Asian British Bangladeshi


	


	5 Disability

Definition of Disability - The Equality Act 2010 defines disability as 'A physical or mental impairment, which has a substantial and long term adverse effect on a person’s ability to carry out normal day to day activities.  Long term in this context means likely to last longer than 12 months or likely to recur.  Please note that cancer, HIV and multiple sclerosis are covered by the Act from the point of diagnosis.

In order to ensure that people to whom this definition applies are treated fairly, it would be helpful if you could answer the following questions.

	Do you consider yourself to have a disability as defined above?
	  Yes
	  No
	  Prefer not to say


	Please tick which category you think best describes your condition and/or disability.



	 Long standing illness or health condition (such as cancer, HIV, diabetes, chronic heart disease or epilepsy)


	  Specific learning disability (such as Dyslexia or Dyspraxia)

	  Mental health condition (such as depression or schizophrenia)


	  General learning disability (such as Down's syndrome)



	  Physical impairment or mobility issues (such as difficulty using arms or using a wheelchair or crutches)


	  Cognitive impairment (such as autistic spectrum disorder or resulting from head injury)



	  Deaf or serious hearing impairment
	  My disability or long term condition is not listed (please specify in box below)




	  Blind or serious visual impairment


	

	6 What is your religion or belief?

	  Buddhism
	 Sikhism

	  Christianity
	  No religion

	  Hinduism
	  Prefer not to say

	  Islam
	  My religion is not listed (please specify)

	  Judaism


	
(Please use this box to specify)



	7 What is your sexual orientation?

	  Bisexual
	  Heterosexual/straight

	  Gay woman /lesbian
	  Prefer not to say 

	  Gay man
	  My sexual orientation is not listed (please specify in box below)

	
	



Thank you for taking the time to complete this monitoring form
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