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Purpose of the Role:
As a Board Member, you will serve as a Charity Trustee, carrying out the responsibilities of a Trustee under Charity Law; and because Disability Sheffield Centre for Independent Living is registered as a company limited by guarantee, you will also serve as a Director under Company Law. 

As a User Led Organisation, we try to ensure that at least 75% of our Trustees will have lived experience of disability, reflecting our commitment to disabled people in Sheffield.

We are currently going through a period of organisational change, and we are seeking new Board members to join us at this busy and exciting time.
Ideally, you will have lived experience of disability, but this is not absolutely necessary; as long as you share our values, we would be happy to have you join our compassionate and hard-working team.
Where applicable, we will make reasonable adjustments to ensure all potential Board members are able to participate equally.

This role is unpaid; however, reasonable out-of-pocket expenses can be reimbursed as long as they are connected to the role and duties of Board members.
Role Summary:
Board members are responsible for planning for the future of Disability Sheffield. They are ultimately responsible for ensuring the finances, staff and volunteers and the material resources required to carry out that plan are available and effectively deployed. They do this through attending and contributing to Board meetings; and as active members of any sub-committees or working groups that exist.  Along with others, Board members represent Disability Sheffield in the city and beyond.

Specific Responsibilities:
1. To abide by the fundamental values that underpin the activities of our user Led Organisation.

2. To be accountable, and to behave with integrity, honesty and transparency.

3. To play a part in securing a sustainable future for Disability Sheffield.

4. To attend, and contribute to, quarterly meetings, whenever possible.

5. To read, and where appropriate, comment upon reports submitted for the attention of the Board.

6. To observe confidentiality in any information you receive, and to act in Disability Sheffield’s best interests at all times.

7. To be respectful and courteous, and to protect Disability Sheffield’s reputation.

8. To understand and abide by Disability Sheffield’s policies and codes of practice, including those on Equal Opportunities, and Health & Safety.

9. To use organisational resources responsibly, when authorised, in accordance with procedures.

10. To declare any conflicts of interest, or any circumstance that might be viewed by others as a conflict of interest, as soon as possible

11. To support all decisions taken by the Board, and to comply with the Board’s Code of Conduct.

Board members may also contribute to Disability Sheffield’s work outside of Board meetings, with the agreement/authority of the Board by:
1. Serving on one or more sub-committee or working group.

2. Serving as a Board/link member with one of our projects.

3. Participating in planning meetings/workshops.

4. Representing Disability Sheffield on outside bodies, with approval from the Chair/CEO.

5. Conducting appraisals of senior officers as appropriate.

6. Participating in recruitment panels as required from time-to-time.

7. Attending meetings with funding organisations when requested to do so.

To Join Our Board

The following lists highlight the kinds of skills and attributes we are looking for in our new Board members.
If you possess some or all of these skills and attributes, and would like to apply for a role on our Board, please tell us why you would make a good Board member.
Essential Requirements:

· A commitment to the fundamental values that underpin Disability Sheffield’s activities; i.e. promoting choice, control and independence for disabled people in Sheffield.
· A commitment to the Social Model of Disability, to Equal Opportunities and Inclusion.

· A willingness to learn about Disability Sheffield’s core functions, as well as its projects and services.
· Ability to be respectful and courteous in all interactions with others.

· Ability to attend Board meetings, either in person or via Zoom, and to contribute to sub-committees and working groups.
· Ability to be accountable, and to behave with integrity, honesty and transparency.

· Ability to take responsibility, and to maintain confidentiality.

· Ability to act in Disability Sheffield’s best interests at all times, and to uphold the charity’s reputation.

Desirable Requirements:

· Lived Experience of disability.

· An understanding of Charity Law and/or Company Law.

· An awareness of the 7 Principles of Public Life.

· Experience of serving as a charity trustee and/or company director, or of being a committee member with another charity or group.
· Ability to make links between Disability Sheffield and other organisations representing the experiences of disabled people across the city, as well as other underrepresented communities, eg BAME, LGBTQ, care leavers etc.  
· Experience of strategic planning.
· Experience of managing finances.
· Experience of managing staff and/or volunteers.

· Experience of fundraising, public relations and/or marketing.

· Knowledge of Safeguarding.

· Knowledge of Human Resources and Employment Law.

· Knowledge of Health & Safety Legislation.

